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Community Education Lead

Empowering Adults. Strengthening Communities. Changing Lives.

An Cosan believes education has the power to end cycles of disadvantage and create lasting social
change. For 40 years, we’ve supported communities across Ireland, championing local learning, digital
inclusion, and equal opportunities for all.

As Community Education Lead (Access and Further), you will play a pivotal role in designing and
delivering transformative education pathways for adults who have been left behind by traditional
systems — helping them gain confidence, qualifications, and a voice in their communities.

Role Title: Community Education Lead

Reporting To: Adult Community Education Manager

Contract: Permanent (6-month probation)

Location: Jobstown, Tallaght, Dublin 24, Co. Dublin (2 days minimum on-site)

Salary: €50-€55k commensurate with experience.
Application Deadline : (IR EI(d WAV

About An Cosan

An Cosan, meaning “The Path”, is Ireland’s largest community education organisation and a national
leader in tackling educational disadvantage and social inequality. Through community based adult
learning, early years education, wraparound supports, and social enterprise, we help 1500 learners p.a.
to overcome barriers and build brighter futures.

Guided by our Strategy 2026: Transforming Lives Together, we’re scaling our impact, deepening
partnerships, and expanding our reach to women, lone parents, migrants, international protection
applicants, and adults returning to learning.

Purpose of the Role

The Community Education Lead will shape and oversee An Cosan’s Access (nonaccredited) and
Further Education (QQI accredited) programmes ensuring that every learner experiences a high-quality,
inclusive, and empowering journey. This is a key leadership role requiring creativity, collaboration, and a
deep commitment to educational equality.

Key Responsibilities
Programme Leadership and Innovation

e |Lead the design, coordination, and delivery of Access and Further Education programmes,
ensuring alignment with An Coséan’s educational strategy and learner outcomes.
e Manage the academic calendar, programme reviews, and QQI quality assurance processes.



Use learner feedback and programme data to drive innovation and continuous improvement in

curriculum and delivery.
Identify opportunities to enhance flexibility, digital inclusion, and accessibility across all

programmes.

Learner Engagement and Success

Oversee learner recruitment, onboarding, progression, and ongoing support systems, ensuring
high retention and achievement rates.
Foster a learner-centred community where every adult feels valued, included, and empowered

to succeed.
Monitor participation and outcomes, using data to inform targeted support and interventions.

Tutor and Team Development

Recruit, mentor, and support tutors and facilitators to deliver high-quality, learner-focused
teaching that meets programme standards and learner outcomes.

Coordinate professional development, reflective practice, and peer learning opportunities for
the team.

Champion a positive, collaborative, and inclusive team culture aligned with organisational

values.

Partnerships and Advocacy

Develop and maintain partnerships with community groups, national networks, and other
organisations to expand learning pathways and opportunities for learners.

Contribute to funding proposals, programme development, and evaluation processes, providing
evidence of programme impact.

Represent An Cosan in community education and policy forums, advocating for adult learners
and promoting the organisation’s work.

5. Quality, Governance, and Reporting

Ensure full compliance with QQI and internal quality assurance standards.

Lead programme budget management, including planning, monitoring, and reporting in
collaboration with the Finance team.

Oversee systems to monitor learner participation, outcomes, and programme impact,
producing timely management information to inform senior leadership decisions and funding
reports.

Essential Skills and Competencies

Proven leadership and organisational skills with an empowering approach.



e Strong understanding of community development, adult education, and social inclusion.
o Ability to manage multiple priorities while maintaining high standards.
o Financial and strategic awareness, linking programme outcomes to organisational goals.
e Excellent written and verbal communication, with attention to clarity and impact.
e Collaborative, reflective, and committed to continuous learning.

Experience and Qualifications

e Relevant third level qualification in a related field such as education, community development,
social sciences, or management.

e Proven experience in leading teams, projects, or programmes to achieve meaningful and
measurable outcomes.

Desirable:
e Experience in adult or community education programme delivery.
o Familiarity with blended and online learning technologies.
e Skillin curriculum design, editing, and administration.

o Knowledge of QQI processes and community education governance.

Terms and Conditions
e Salary: €50,000-€55,000 (commensurate with experience).
e Annual Leave: 24 days + additional days up to 27 with service.

e Flexible Work: Hybrid model; occasional evening/weekend work (TOIL available).

Application Process

Email your application to jobs@ancosan.ie with “Community Education Lead” in the subject line,
including:

1. Acurrent CV.
2. Atwo-page cover letter outlining your experience, competencies, and salary expectations.
3. Contact details for two referees (not contacted until offer stage).

Deadline: 10" March 2026
Queries: Contact Adelaide Nic Charthaigh at a.niccharthaigh@ancosan.ie
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